Exciting Spiritual Leadership Updates for 2021-22
We are thrilled to share three important developments in Kehilla’s spiritual leadership:
●
●
●

Advancing Rabbi Gray’s rabbinic work by freeing up time from Kehilla School and B’nei
Mitzvah administration.
Bringing in Rabbi SAM Luckey as our part-time Rabbinic Program & Community
Builder, at 15 hours/week.
Supporting emergent BIPOC spiritual leadership, and bringing in BIPOC guest rabbis,
cantors and teachers.

More Rabbi-ing for our Rabbi Educator, R’ Gray Myrseth
Rabbi Gray’s gifts to Kehilla keep growing, and they’ll be
shifting their portfolio to add to the rabbinic aspects of their
work while releasing significant administrative responsibilities.
R’ Gray will continue to do the highest level administration for
our School and BBM programs, while delegating significant
administrative and day-to-day operations of both programs to
our fabulous Youth Programs Coordinator, Natalie Boskin,
who will increase both her hours and her responsibilities. R’
Gray will increase their focus on curriculum, relationships with
students and families, and support and supervision for
teachers. This will also give R’ Gray more time for leading
services (BBM and other), for adult education, and for offering spiritual care and counseling.

Our New Part-Time Rabbinic Program & Community Builder, Rabbi
SAM Luckey
Rabbi SAM’s work will focus on key programs and community
“pockets,” including our Conversion and Adult B’nei Mitzvah
programs, Radically Inclusive Liturgically Traditional Kabbalat
Shabbat (Rad Trad Kab Shab), and starting a chavura for folx with
babies (age 0 - 2). Kehilla Spiritual Leader Sharon Grodin has been
masterfully shepherding both the Conversion and Adult B’nei Mitzvah
groups, and will continue in her role as mentor to students in those
programs.
R’ SAM is a long-time Kehilla member, graduate of our Bar/Bat
Mitzvah program and past Board co-Chair, and was Kehilla’s first Rabbinic Intern. As our

Rabbinic Intern, SAM founded our Rad Trad Kab Shab experience, and was a key leader in the
founding of our Belonging & Allyship Racial Justice Initiative.
R’ SAM was ordained at Hebrew College in Boston in 2020, and has worked this year as a
Chaplain Resident at California Pacific Medical Center in San Francisco.
We are thrilled to welcome R’ SAM into this new role!

Building Kehilla’s BIPOC Spiritual Leadership
This past February during our “We Rise” racial justice event, we heard from one of our young
Black members, Elijah Barrow-Ward, that “It would be nice to walk into services one day and
see a rabbi of color, who doesn’t have white privilege, leading the service. It would be nice to go
to a service and not end up feeling like I’m the only Black male in the congregation.” Elijah’s
words landed deeply, and serve as a guide and a mandate.
Members of our current Spiritual Leadership and Clergy
teams are all white. We are committed to building our BIPOC
Spiritual Leadership, following the leadership of, and at the
pace that works for, our BIPOC members and leaders.
Ruthie Levin, Kehilla’s POC Organizer, leads our monthly
POC Shabbat, as well as other services and programs. Lia
Barrow, Victoria Alcoset, Tonda Case, and Fresh “Lev”
White have also provided ritual leadership and spiritual
teaching. Rabbi Dev and Hazzan Shulamit work closely with
Ruthie to support our BIPOC members who want to grow as
spiritual leaders.
In the coming year, the clergy will continue to support and mentor BIPOC spiritual leadership, as
well as drawing on a national network of BIPOC Jewish spiritual leaders who we can invite in as
guest teachers.

What Happened with the Assistant Rabbi? A Note on Process
Last March, when we went to Shelter-in-Place, we were in the final stages of our search for a
half-time Assistant Rabbi. Rabbi SAM was one of two finalists in that process when it was
suspended. The search was beautifully led by Karen Cohn, and committee members Howard
Hamburger, Lia Barrow, Ruth Minka, Mark Schlossbeg, and Bracha Stone.
At the beginning of the pandemic we were facing scary economic uncertainties, and the Board
did a conservative revision of our budget. We stopped the Assistant Rabbi search process, and

deferred hiring additional clergy (along with other hiring we had planned). We also learned a lot
from that search, including that we couldn’t attract a pool of national candidates for a part-time
rabbinic position at the salary we could offer, given the cost and scarcity of housing in the Bay
Area.
As we reassess our needs, including prioritizing making/keeping space for BIPOC spiritual
leadership, and the lessons from last year’s search, we’ve decided not to re-open the Assistant
Rabbi search for now.
At the same time, our clergy continue to be overwhelmed by the needs of our growing
congregation. Over the past seven years our membership has grown from 350 to 550
households, with no increase in clergy staffing.
As we started to build our budget for the new fiscal year, Rabbi Dev and Hazzan Shulamit
proposed bringing R’ SAM in for this year, as part of the 3-part plan outlined here. The proposal
was approved by the full Spiritual Leadership team, the Budget Priorities Team, the Chair of the
2019-20 Assistant Rabbi Search (Karen Cohn), the Board of Trustees and the Spiritual Life
Practices Committee, before being included in the 2021-22 budget.

